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PER TERA E 


Personnel Literature includes selected books, pamphlets, and other 
publications received in the Library of the Civil Service Commission. 
Periodical articles, unpublished dissertations, and microforms are also 
listed. The material is selected on the basis of its interest and sig- 
nificance for Civil Service Commission personnel and its potential use 
for research projects. 





The Index includes all authors listed, both main and analytic entries. 
The Subject Section identifies items by subdivisions of the main cate- 


gories shown monthly, identical with those used in the Library card 
catalog. 


Biennial cumulations of selected materials listed in Personnel Litera 
ture are issued as the Personnel Bibliography Series, each bibliography 
covering one broad area. The Personnel Bibliographies are sold by 
the U. S. Government Printing Office on an individual basis. 
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CSC personnel may borrow items listed by calling Exten- 
sion 24436. CSC regional personnel may request items 
on CSC Form 943. Government employees in the Washing- 
ton area should request their agency libraries to make 
borrowing arrangements. 


The Library does not have copies of items listed for 
distribution. It lends materials only to CSC personnel 
and to government libraries in the Washington area. Other 
subscribers wishing to obtain copies should contact their 
local libraries for information about availability of copies 
or ordering information. 





Microfiche and materials marked ‘‘Ref’’ or ‘‘PR’’ are not 
available for interlibrary loan. 
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ABSENTEEISM . 
1-1 
Baum, John F. and Stuart A. Youngblood. 
Impact of an organizational control policy on absenteeism, performance, and 
satisfaction. Journal of applied psychology, 60:688-694, December 1975. 
Descriptors: *Absenteeism control / Research. 


AUTOMATIC DATA PROCESSING PERSONNEL 
1-2 
Association for Systems Management. 
Ideas for management; papers and case histories presented at ... Annual Conference. 
Cleveland, 1975. 2111p. 
Partial contents: Personnel assignment, development, evaluation and retention, by 
Ronald C. Pilenzo; Two steps to more systems analyst/programmer productivity, by Lee 
C. Raney; Systems planning to meet management objectives, by Harry L. Ritson; 
Managing human resources in the systems environment, by Thomas D. Lutz. 
Descriptors: *Automatic data processing personnel / *Productivity. 





Id77 .As7i 1975 


CHANGE, ORGANIZATIONAL 
1-3 
Bowers, David G. 
Organizational diagnosis: a review and a proposed method. Springfield, Va., 
National Technical Information Service, 1974. 210p. (AD-A000-268) 
Performing organization: Michigan University, Institute for Social Research. 
Feasibility exploration of a computerized diagnostic report generator, CANOPUS 
(Computerized Analysis of Problems in User Systems) 
Descriptors: *Organization development / *Management information systems. 





M-Fiche 


1-4 
Giblin, Edward J. 
A case study of planned change in a government agency: its implications for 


M-Film 


organization development theory and approach. Ann Arbor, Mich., University 
Microfilms, 1975. 228p. 
Doctoral dissertation, New York University, 1975. Abstracted in Dissertation 
Abstracts International, vol. 36, no. 1, July 1975, p. 394-A. 
Descriptors: *Change, Organizational / *Organization development / *U.S. Manpower 
Administration. 








1-5 
Goodge, Peter. 
The "love/trust" model and progress in organisation development. Journal of European 
training (Gt. Brit.), 4:179-184, no. 3 1975 
Descriptors: *Organization development / *Human relations. 


1-6 

Hollingsworth, A. T. and Jane W. Hass. 
Structural planning in organizational development: an often neglected aspect. 
Personnel journal, 54:613-615, December 1975. 


Descriptors: *Working conditions / *Organizational structure / *Organization 
development. 





CHANGE, ORGANIZATIONAL (Contd) 
1-7 
Huse, Edgar F. 
Organization development and change. St. Paul, West Pub. Co., 1975. 448p. 
Partial contents: Organization development: theory, values, and approaches; 
Systemwide approaches to organization development; Individual/organizational 
interfaces; Concern with personal work style; Selected readings; Selected cases. 


Descriptors: *Change, Organizational / *Organization development / *Change 
(Psychology) 


Id72 .H950 


1-8 
Nord, Walter R. and Douglas E. Durand. 


Beyond resistance to change: behavioral science on the firing line. Organizational 
dynamics, 4:2-19, Autumn 1975. 
Descriptors: *Change, Resistance to / *Management by objectives / *Managerial 
grid / *Participative management. 


1-9 
Tranfield, D. R. and others. 
Introducing OD; some problems and an alternative approach. Journal of European 
training (Gt. Brit.), 4:148-61, no. 3 1975. 
Descriptors: *Organization development. 


CIVIL SERVICE 
1-10 
Ganschinietz, Linda K. 


City employment and payrolls: 1974. Urban data service reports, 7:1-13, August 
1975. 


Descriptors: *Municipal employees--Statistics / *Payrolls--Statistics / *Civil 
service--Statistics. 





1-11 
Katz, Daniel and others. 
Bureaucratic encounters; a pilot study in the evaluation of government services. Ann 
Arbor, University of Michigan, Survey Research Center, Institute for Social Research, 
1975. 264p. 
An article based on this research appeared in Psychology Today, June 1975, 
p. 66-71 (Personnel Literature, July 1975, item 7-14) 
Descriptors: *Civil service / *Organizational effectiveness / *Bureaucracy. 


Iai1.1 .K15b 





1-12 

Peirce, Neal R. 
Civil service systems experience ‘quiet revolution.” National journal reports, 
7: 1643-16444, November 29, 1975; 7:1673-1676+, December 6, 1975. 


This two-part series describes changes in Federal, state and local civil service 
systems. 


Descriptors: *Civil service reform / *Model civil service laws / National Civil 


Service League / Test validity / *Civil service commissions / State governments / 
Local government. 


1-13 
U.S. Congress. House. Committee on Post Office and Civil Service. 
Legislative review by ... pursuant to section 136 of the Legislative Reorganization 


Act of 1946 as amended (2 U.S.C. 190d) Washington, U.S. Govt. Print. Off., 1974. 
68p. (H. rept. no. 93-1652) 


Contents: Legislation approved by the committee; Legislative review; Committee 
publications. 


Descriptors: *Civil service laws. 


Ie29.2 .Un38Le 1974 





CIVIL SERVICE, FEDERAL 

1-14 

Flynn, John M. 
Recommendations for civil service reform in a technical age: India, Great Britain, 
and the United States. Ann Arbor, Mich., University Microfilms, 1975. 333p. 

Doctoral dissertation, Duke University, 1975. Abstracted in Dissertation 
Abstracts International, vol. 35, no. 12, June 1975, p. 7998-A-7999-A. 

Compares civil service reform doctrines in the reports of the Administrative 
Reforms Commission of India, the Fulton Committee in Great Britain and the Second 
Hoover Commission in the United States. 

Descriptors: *Civil service / *Governmental investigations /*Change, 

Organizational. 


M-Film 








1-15 Ie11.1 .P19a 1974/75 
Panama Canal Zone. Civilian Personnel Policy Coordinating Board. 
Annual report, fiscal year 1975. n.p., 1975. 33p. 
Descriptors: *Panama Canal Zone civil service. 


1-16 I¢e26.37 .Un350 1972-73 
U.S. Civil Service Commission. 


Occupations of Federal white-collar workers, October 31, 1972 and 1973. Prepared by 
Bureau of Manpower Information Systems. Washington, U.S. Govt. Print Off., 1975. 
230p. (SM 56-10) 

Available from U.S. Government Printing Office. 

Descriptors: *Civil service--Statistics / *Occupations--Statistics 


1-17 Te491 .Un35sn 1975 
U.S. Civil Service Commission, 


Summer jobs; opportunities in the Federal government; November 1975. Prepared by 
Bureau of Recruiting and Examining. Washington, U.S. Govt. Print. Off., 1975. 29p. 


(Announcement no. 414) 
List of Civil Service Commission Area Offices, p. 21. 
Descriptors: *Summer employment. 


1-18 
U.S. Civil Service Commission. 
A unique opportunity; the Federal summer intern program. Prepared by Bureau of 
Recruiting and Examining. Washington, 1975. Leaflet. (BRE 47) 
Descriptors: *College students--Employment / *Summer employment. 


Te491.5 .Un35un 1975 


1-19 
Who really runs Washington? a look at the "super bureaucrats." U.S. news & world 
report, 79:20-22+, November 24, 1975. 
Descriptors: *Executives--Characteristics / *Civil service. 


CIVIL SERVICE, FOREIGN 
1-20 Ie166 .Au7A5 
Australia. Public Service Board. 
[Memorandums to the Royal Commission on Australian Government Administration] 
Canberra, 1975. Iv. 

Contents: No. 19, The rights and obligations of public servants; No. 20, 
Personnel development: overall arrangements; No. 21, Personnel movements: some 
aspects; No. 22, Efficiency and economy in the A.P.S.; No. 23, Machinery of 
government. 

Descriptors: *Australia civil service. 





FMPIOVEE HRAITH AND MENDTCA!I CARR (nant 'd) 


CIVIL SERVICE, INTERNATIONAL 
1-21 
Marcial, Gene. 
Woman employes at United Nations set "solidarity rally." Wall Street journal, 
186:27, December 4, 1975. 
Descriptors: *Women--Employment / *Civil service, International. 


COMMUNICATION 
1-22 
Farace, Richard V. and James A. Danowski. 
Analyzing human communication networks in organizations: applications to management 
problems. Arlington, Va., Educational Resources Information Center, 1973. 24p. 
(ED-099-94 3) 
Paper presented at the annual meeting of the International Communication 
Association, Montreal, April 1973. 
Descriptors: *Communication in management / *Creative thinking / 
#Communication--Methodology. 


M-Fiche 


1-23 
Hall, Jay. 
Interpersonal style and the communication dilemma: II. Utility of the Johari 
Awareness Model for genotypic diagnoses. Human relations, 28:715-736, October 1975. 
Part I was listed in Personnel Literature, September 1974, item 9-26. 
Descriptors: *Communications research / *Johari window. 





CONSULTANTS (PUBLIC SERVICE) 
1-24 
Collett, Merrill J. 


Federal government selection of management consultants. Bureaucrat, 4:309-315, 
October 1975. 


Descriptors: *Government consultants. 


COUNSELING 
1-25 
Kelsey, James E. 
Professional counseling in a company with a broad dispersion of work locations. 
Journal of occupational medicine, 17:702-705, November 1975. 
Descriptors: *Employee counseling / *Mental health. 


DELEGATION 
1-26 
Chequer, Glenn. 


Penalties of work segmentation. Manage, 27:27-29, November-December 1975. 
Descriptors: *Delegation. 


EMPLOYEE HEALTH AND MEDICAL CARE 
1-27 
Caplan, Robert D. and Kenneth W. Jones. 


Technological dependency, role stress, and strain. Arlington, Va., Educational 
Resources Information Center, 1974. 14p. (ED-099-764) 


Paper presented at 82nd annual meeting of American Psychological Association, New 
Orleans, August 1974. 


Article by the authors based on this paper appears in Journal of Applied 
Psychology, 60:713-719, December 1975. 


Performing organization: Michigan University. Research Center for Group 
Dynamics. 


Descriptors: *Stress, Psychological / *Heart--Diseases / *Health, Employee. 


M-Fiche 
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EMPLOYEE HEALTH AND MEDICAL CARE (Contd) 
1-28 
Coe, Jeffrey. 
The physician’s role in sickness absence certification: a reconsideration. Journal 
of occupational medicine, 17:722-724, November 1975. 
Descriptors: *Sick leave / *Health, Employee. 


1-29 Ie568 .0c1o 


Occupational stress, ed. by Alan A. McLean. Springfield, Ill, C. C. Thomas, 1974. 
111p. 
Based on papers presented at 1972 Occupational Mental Health Conference, New York. 
Descriptors: *Stress, Psychological--Readings / *Mental health--Readings. 


1-30 
Ricklefs, Roger. 
Drinkers at work; firms act to uncover the secret alcoholics, make them get help. 
Wall Street journal, 186:1+, December 1975. 
Descriptors: *Alcoholic employees--Counseling. 


1-31 Te568.5 .Un35hs 
U.S. Civil Service Commission. 


Health and safety; a survey of provisions in labor agreements in the Federal service, 
October 1975. Prepared by Office of Labor-Management Relations. Washington, 1975. 
19p. (OLMR 75/06) 

Available fron National Technical Information Service. 

Descriptors: *Collective labor agreements / *Health, Employee / *Safety 


EQUAL OPPORTUNITY IN EMPLOYMENT 
1-32 Ie152 .C27d 
Cassell, Frank H., Steven M. Director and Samuel I. Doctors. 
Discrimination within internal labor markets. Evanston, Ill., Northwestern 
University, Graduate School of Management, n.d. 16p. 
Performing organization: Northwestern University, Graduate School of Management. 
Paper based on study by the authors, A Three Company Study of the Intrafirm 
Mobility of Blue Collar and Lower Level White Collar Workers, Washington, D.C., 
National Technical Information Service, 1972. (PB-226-184) 
A summary by the authors appears in Industrial Relations, 14:337-344, October 
1975. 
Descriptors: *Minority groups--Discrimination / *Sex discrimination. 








1-33 
Hall, Grace and Alan Saltzstein. 
Equal employment in urban governments: the potential problem of interminority 
competition. Public personnel management, 4:386-393, November-December 1975. 
Descriptors: *Minority groups--Employment / *Mexican Americans--Discrimination / 
*Afro-Americans--Discrimination. 


1-34 
Higgins, James M. 
The complicated process of establishing goals for equal employment. Personnel 
journal, 54:631-637, December 1975. 
Descriptors: *Affirmative action plans / *Minority groups--Employment / 
#*Women--Employment. 





EXECUTIVES (Cont'd) 


EQUAL OPPORTUNITY IN EMPLOYMENT (Contd) 
1-35 M-Film 
Kranz, Harry. 
A more representative bureaucracy: the adequacy and desirability of minority and 
female population parity in public employment. Ann Arbor, Mich., University 
Microfilms, 1974. 535p. 
Doctoral dissertation, American University, 1974. Abstracted in Dissertation 
Abstracts International, vol. 35, no. 12, June 1975, p. 7999-A. 
Descriptors: *Equal opportunity in employment / *Women--Employment / *Minority 
groups--Employment / Federal government / State governments / Local government / 
Research. 


1-36 Ie152 .N42i 
New Mexico. State Advisory Committee to the U.S. Commission on Civil Rights. 
Indian employment in New Mexico state government; a report .... Albuquerque, 1975. 
71p. 
Descriptors: *Indians--Employment--Statistics / *New Mexico civil service. 


1-37 Ie152 .Un23a 1973 
U.S. Cabinet Committee on Opportunities for Spanish Speaking People. 
Annual report of the ... fiscal year 1973. Washington, U.S. Govt. Print. Off., 1974. 
112p. 
Descriptors: *Spanish-speaking Americans--Employment / *Equal opportunity in 
employment. 


1-38 ITe152.5 .Un35em 1975 
U.S. Civil Service Commission. 
Equal employment opportunity counseling; a guidebook. Prepared by Office of Federal 
Equal Employment Opportunity. Rev. ed. Washington, U.S. Govt. Print. Off., 1975. 
28p. (Personnel methods series no. 19) 
Descriptors: *Equal opportunity in employment / *Counseling--Handbooks, 


manuals, etc./ *Counselors--Responsibilities. 


1-39 Ie152 .Un35gd 
U.S. Civil Service Commission. 
Guidelines for the development of an affirmative action plan. Prepared by Bureau of 
Intergovernmental Personnel Programs. Washington, 1975. 1v. (BIPP 152-61) 
Based on the publication, Affirmative Action Plan for Equal Employment 
0 rtunity, issued by Dallas Region. 
Descriptors: *Affirmative action plans / State governments / Local government. 





EXECUTIVES 

1-40 M-Film 

Davis, Herbert J. 
Professional certification in management with emphasis on academic and practitioner 
opinion: an interpretive analysis. Ann Arbor, Mich., University Microfilms, 1974. 
365p. 

Doctoral dissertation, Louisiana State University and Agricultural and Mechanical 
College, 1974. Abstracted in Dissertation Abstracts International, vol. 36, no. 1, 
July 1975, p. 390-A. 

Descriptors: *Certification / *Executives--Qualifications. 








FYECUTIVES--<ABTLITTIFES AND CHARACTERISTICS (Contd) 


EXECUTIVES (Contd) 
1-41 
[The minority executive] Public management, 57:3-17, November 1975. 
Contents: Placement in action, by Richard Monteilh; Can local government afford 
not to pay the price? by Philip J. Rutledge; The letter of the law, by Charles S. 
Rhyne; The name of the game is credibility, by Arthur A. Mendonsa; The art of serving 
two masters, by Frank P. Wise; The talent is there, by Thomas M. Downs; The program 
re-visited, by Fil A. Chavez; "Delegation of authority, by John L. Taylor; The 
minority executive--which way ICMA? by Elijah B. Rogers. 
Descriptors: *Minority groups--Employment / *Executives / 
*Afro-Americans--Executives / Local government / Municipal government. 


1-42 
Moskal, Brian S. . 
Restaffing the company for recovery. Industry week, 187:30-34, November 17, 1975. 
Suggests means of rebuilding management team after economic recovery. 
Descriptors: *Executives--Training / *Executives--Characteristics / *Orientation. 


1-43 
Osgood, Donald W. 
The first management job: its problems and promises. 
journal, 40:46-52, Autumn 1975. 
Descriptors: *Executives--Career planning / *Success in employment. 


S.A.M. advanced managment 


1-44 
U.S. Civil Service Commission. 
Executive manpower. Prepared by The Library. Washington, U.S. Govt. Print. Off., 
1975. 1111p. (Personnel bibliography series no. 64) 
Available from U.S. Government Printing Office. 
Descriptors: *Executives--Bibliography / *Leadership--Bibliography / Federal 


Ie124.9 .Un35e 1975 


government. 


1-45 
U.S. Department of the Army. 


The executive--philosophy, problems, practices; a bibliographic survey of literature. 
Washington, U.S. Govt. Print. Off., 1975. 97p. (DA pamphlet 600-10-1) 

Contents: Concepts and practices of management; The executive career ladder; The 
executive in his professional environment; Executive manpower: the search, the 
resources, and inherent problems; Executive development; The executive in the Federal 
government; A short list of aids and tools for management research. 

Descriptors: *Executives--Bibliography. 


Ie124.9 .Un95e 1975 


EXECUTIVES--ABILITIES AND CHARACTERISTICS 
1-46 


Bass, Bernard M. and others. 
Management styles associated with organizational, task, personal, and interpersonal 


contingencies. Journal of applied psychology, 60:720-729, December 1975. 
Descriptors: *Leadership style / *Executives--Characteristics. 








EXECUTIVES--ABILITIES AND CHARACTERISTICS (Contd) 
1-47 Id22 +«C21m 
Carnegie, Dale & Associates. 
Managing through people. New York, Simon and Schuster, 1975. 310p. 
"This book was written as a text for the Dale Carnegie Management Seminars." 
Partial contents: Delegation and decentralization; Obtaining the right personnel; 
Motivating your people; Employee appraisal and development; Dealing with people 
problems; The human aspects of control. 
Descriptors: *Executives--Abilities / *Executives--Training. 


1-48 Tech. Rpts. AD-A014-471 
Harrell, Thomas W. and Margaret S. Harrell. 


Career paths to general management. Stanford, Calif., Stanford University, Graduate 
School of Business, 1975. 24p. (Technical report no. 8) 
Performing organization: Stanford University, Graduate School of Business. 


Descriptors: *Executives--Characteristics / *Executives--Promotion / *Career 
patterns. 


1-49 
Hershey, Robert. 
Leadership, decision-making and talent. Michigan business review, 27:27-30, November 
1975. 
Descriptors: *Decision-making / *Leadership / *Executives--Abilities. 


1-50 Id33 .K81c 
Koehler, Jerry W. 


The corporation game; how to win the war with the corporation and make them love it. 
New York, Macmillian Pub. Co., 1975. 170p. 
Descriptors: *Executives--Abilities / Executives--Characteristics / 
*Executives--Mental Health / *Success in employment. 


1-51 
Nigro, Lloyd G. and Kenneth J. Meier. 
Bureaucracy and the people; is the higher Federal service representative? 
Bureaucrat, 4:300-308, October 1975. 
Descriptors: *Executives--Abilities / *Bureaucracy / *Federal employees. 


1-52 
Siu, R. G. H. 
Chinese baseball and public administration. Public administration review, 
35:636-640, November-December 1975. 
Descriptors: . *Executives--Abilities / *Public administration. 


EXECUTIVES--HEALTH AND MEDICAL CARE 
1-53 
“I can’t handle it.” MBA, 9:37-40+, October 1975. 
Contents: The management of stress, by Karl E. Weick; The creation of stress, by 
Douglas B. Gasner. 
Descriptors: *Stress, Psychological / *Executives--Mental health. 





EXECUTIVES--PAY AND FRINGE BENEFITS 
1-54 
Bourke, John T. 
Performance bonus plans: boon for managers and stockholders. Management review, 
64:13-18, November 1975. 
Descriptors: *Bonus system / *Executives--Fringe benefits. 


1-55 
Rimsky, Tolo M. 


Administering multinational compensation. Management review, 64:32-37, November 
1975+ 


Descriptors: *Overseas executives / *Overseas personnel--Pay / *Executives--Pay. 


EXECUTIVES--RECRUITMENT 
1-56 
Stirling, John S. 
Management recruitment. London, Industrial Society, 1974. 53p. 
Descriptors: *Executives--Recruitment / *Executives--Selection. 


Ie162 .St5m 


EXECUTIVES--RESPONSIBILITIES 
1-57 
Mathys, Nicholas J. 
Changes affecting corporate presidents. Personnel administrator, 20:46-49, November 
1975. 
Analysis of survey responses to a questionnaire sent to the presidents of 800 top 
U.S. corporations. 
Descriptors: *Executives--Attitudes / *Executives--Responsibilities / 
*Social Change / *Technological change. 


1-58 
Schwartz, Jules J. 
A strategy for innovation. Michigan business review, 27:5-8, November 1975. 
Descriptors: *Executives--Responsibilities / *Change, Organizational. 


1-59 Ie11.1 .Un35f 1975 
U.S. Civil Service Commission. 


The Federal manager’s responsibilities under the merit system. Prepared by Office of 


Public Affairs. Rev. ed. Washington, U.S. Govt. Print Off., 1975. 15p. (Pamphlet 
78) 


Available from U.S. Government Printing Office. 


Descriptors: *Civil service / *Personnel administration / 
#*Executives--Responsibilities. 


EXECUTIVES--SELECTION AND TESTS 
1-60 
Yost, R. David. 
Family affair. MBA, 9:11-13, November 1975. 
Suggests ten rules for the executive who works in a family firm. 
Descriptors: *Nepotism / *Executives--Selection. 





EXECUTIVES--TRAINING 


1-61 Ie424.53 .Au7a 1976 
Australian Administrative Staff College. 


Handbook. Mount Eliza, Victoria, n.d. 28p. 
Descriptors: *Training courses of study / *Executives--Training / *Australia. 


1-62 
Cushnie, William D. 
A manager's introduction to transactional analysis. S.A.M. advanced management 
journal, 40:37-45, Autumn 1975. 
Descriptors: *Transactional analysis / *Executives--Training. 


1-63 
Mumford, Alan. 
Management development--with or without the boss. Personnel management (Gt. Brit.), 
7:26-28, June 1975. 
Descriptors: *Management development. 


1-64 Ie424.5 .P93e 1975 
Princeton University. Woodrow Wilson School of Public and International Affairs. 
Educational program for Federal officials at mid-career. n.p., 1975. 38p. 
Descriptors: *Training courses of study / *Executives--Training. 


1-65 Te424.5 .Un35e 1975/76 
U.S. Civil Service Commission. 
Executive and management training course listings and descriptions, FY 1976. 
Prepared by Bureau of Training. Washington, U.S. Govt. Print. Off., 1975. 68p. 
Descriptors: *Federal Executive Institute / *Executive Seminar Centers / 
*Executives--Training / *Training courses of study. 


FREEDOM OF INFORMATION 
1-66 JK271.5 .Un38fr 
U.S. Congress. House. Committee on Government Operations. 
Freedom of Information Act and amendments of 1974 (P.L. 93-502); source book: 
legislative history, texts, and other documents. Washington, U.S. Govt. Print. Off., 
1975. 571ip. (Joint com. print, 94th Cong.) 
Descriptors: *Freedom of information / *Freedom of Information Act of 1966. 


FRINGE BENEFITS 
1-67 
Goad, Marcine H. 
Alternatives to daycare frustration. National business woman, 56:4-5, November 1975. 
Describes standards, costs and company policies on day care for employees” 
children. 


Descriptors: *Day nurseries / *Mothers--Employment / *Fringe benefits. 


1-68 
Morganthaler, Eric. 


Some firms like it if their employes watch TV at work. Wall Street journal, 186: 1+, 
November 17, 1975. 


Descriptors: *Employee services / *Television. 





FRINGE BENEFITS (Contd) 

1-69 

O°Hara, James T. and R. George Crawford. 
Will every corporation have an E.S.0.P.? American Bar Association journal, 
61: 1366-1371, November 1975. 


Senator Russell B. Long says that the employee stock ownership plan (ESOP) "is an 
idea whose time has come." 


Descriptors: *Stock purchase plans. 


HANDICAPPED 
1-70 
DeLury, Bernard E. 
Equal job opportunity for the handicapped means positive thinking and positive 
action. Labor law journal, 26:679-685, November 1975. 
Descriptors: *Handicapped--Employment / *Equal opportunity in employment. 


1-71 
Jones, Judy and Louise Eckebrecht. 


Careers in computer programming for blind persons. Computers and people, 24:16-17, 
November 1975. 


Descriptors: *Programmers / *Blind--Employment. 


1-72 
Management Analysis Center, Inc. 
Improving occupational programs for the handicapped, by Scott L. Parker and others. 
Washington, n.d. 227p. 
Partial contents: Designing a program; Setting up a program; Supportive and 
social services; Job placement and follow-up. 
Descriptors: *Handicapped--Training--Handbooks, manuals, etc. / 
#*Handicapped--Training--Case studies / *Rehabilitation, Vocational. 


Ie361 .M31i 


1-73 
U.S. Civil Service Commission. 
Employment of epileptics in the Federal service. Prepared by Bureau of Retirement, 
Insurance and Occupational Health. Washington, 1975. 4p. (CSC form 614) 
Descriptors: *Epileptics--Employment / *Equal opportunity in employment 


1e361.5 .Un35ef 


HEALTH MANPOWER 
1-74 
Dugger, James G. 
The new professional: introduction for the human services/mental health worker. 
Monterey, Calif., Brooks/Cole Pub. Co., 1975. 191p. 
Descriptors: *Health manpower--Career opportunities / *Mental health 
technicians / *Career education. 





Te438 .H34D87n 


1-75 
Ford, Ann S. 


The physician s assistant; a national and local analysis. New York, Praeger, 1975. 
245p. 


Descriptors: *Physicians’ assistants / Research. 


Ie438 .P5F75p 





HEALTH MANPOWER (Cont d) 
1-76 
Merrill, Jeffrey. 
Planning for new health human-power. Social policy, 6:36-43, November-December 1975. 
Descriptors: *Public service employment / *Health manpower / *Manpower planning. 


1-77 

Swift, John L., Ramiro A. Nontalvo and John R. Ward. 
HMO’s ... their potential impact on health manpower requirements. Springfield, Va., 
National Technical Information Service, 1974. 191p. (PB-238-662) 
Performing organization: Geomet, Inc. 


Descriptors: *Health manpower--Manpower planning / *Health maintenance 
organizations. 


M-Fiche 


HOURS OF WORK 

1-78 

U.S. Civil Service Commission. 
Flexibility through part-time employment of career workers in the public service. 
Prepared by Lorraine D. Eyde, Personnel Research and Development Center, Bureau of 


Policies and Standards. Washington, 1975. 19p. (Professional series 75-3) 
Misprint in cover title. 


Descriptors: *Part-time work / *Job sharing / *Part-time workers--Statistics. 


Ie491 .Un35f 


HUMAN RELATIONS 
1-79 
Davis, Keith. 
A law of diminishing returns in organizational behavior? Personnel journal, 
54:616-619, December 1975. 
Author applies concept of diminishing returns to worker automony, employee 


security, employee specialization and manager’s concern for people. Illustrative 
graphs included. 


Descriptors: *Organizations / *Human relations. 


1-80 
Franklin, Jack L. 


Power and commitment: an empirical assessment. Human relations, 28:737-753, October 
1975 . 


Descriptors: *Organizational commitment / *Organizations--Theory / *Power (Social 
sciences) 


1-81 

Pennings, Johannes M. 
Differentiation, interdependence, and performance in formal organizations. 
Arlington, Va., Educational Resources Information Center, 1974. 22p. (ED-099-988) 


Performing organization: Carnegie-Mellon University, Graduate School of 
Industrial Administration. 


Paper presented at Annual Meeting of American Sociological Association, Montreal, 
August 1974. 


Descriptors: *Human relations / *Organizations--Theory. 


M-Fiche 





INCENTIVE AWARDS AND PROGRAMS 
1-82 
U.S. Civil Service Commission. 
Federal Incentive Awards Program; annual report 1975. Washington, U.S. Govt. Print. 
Off., 1975. 16p. 
Descriptive title: Achievements 1975. 


Descriptors: *Incentive awards--Statistics / *Incentive awards / Federal 
employees. 





Ie613.4 .Un35f 1975 


INSURANCE, HEALTH 
1-83 
Feldstein, Paul J. 
Financing dental care: an economic analysis. Lexington, Mass, D.C. Heath, 1973. 
259p.- 
Partial contents: Dental insurance; Nationally subsidized insurance for dental 
eare; Estimates of alternative national insurance plans for dental care. 
Descriptors: *Dental care--Insurance. 


Ie569 .F33f 


1-84 Te569 .H34h 
Health insurance: what should be the Federal role? Washington, American Enterprise 
Institute for Public Policy Research, Center for Health Policy Research, 1975. 42p. 
Round table held in Washington, D.C. on January 22, 1975, was moderated by Melvin 
R. Laird. Participants were Bill Brock, James C. Corman, Al Ullman and Caspar 
Weinberger. 


Descriptors: *Insurance, Health. 


1-85 
Krizay, John and Andrew Wilson. 


The patient as consumer; health care financing in the United States. Lexington, 
Mass., D.C. Heath, 1974. 229p. 


Descriptors: *Insurance, Health / *Insurance, Hospitalization / *Medical 


Ie569 .K89p 


care--Cost. 


INTERGOVERNMENTAL PERSONNEL PROGRAMS 
1-86 
U.S. Civil Service Commission. 
Governors’ designees responsible for IPA. Prepared by Bureau of Intergovernmental 
Personnel Programs. Washington, 1975. 4p. (IP-25) 
Descriptors: *Intergovernmental personnel programs. 


Ie11.5 .Un35go 1975 


INTERVIEWING 
1-87 
Heneman, Herbert G., III and others. 
Interviewer validity as a function of interview structure, biographical data, and 
interviewee order. Journal of applied psychology, 60:748-753, December 1975. 
Descriptors: *Interviewers / Research. 


JOB ENRICHMENT AND ENLARGEMENT 
1-88 
Simpson, Karl F., Jr. 
Job enrichment: just another half-truth? Personnel administrator, 20:42-44, 
November 1975. 
",..To be efficient the firm must select that level of job specialization which 


will permit it to produce at the lowest possible cost under any given set of 
conditions." 


Descriptors: *Job enrichment. 





JOB SATISFACTION 
1-89 M-Film 
Hollon, Charles J. 
Personal power, job related tension and job satisfaction: an exploratory 
multivariate analysis. Ann Arbor, Mich., University Microfilms, 1974. 141p. 
Doctoral dissertation, Syracuse University, 1974. Abstracted in Dissertation 
Abstracts International, vol. 36, no. 1, July 1975, p. 396-A. 
Descriptors: *Job satisfaction research / *Power (Social sciences). 


1-90 
Kraut, Allen I. and Simcha Ronen. 
Validity of job facet importance: a multinational, multicriteria study. Journal of 
applied psychology, 60:671-677, December 1975. 
Descriptors: *Job satisfaction research. 


1-91 
Schuler, Randall S. 
Role perceptions, satisfaction, and performance: a partial reconciliation. Journal 
of applied psychology, 60:683-687, December 1975. 
Descriptors: *Role perception / *Job satisfaction research / *Performance. 


1-92 1d214.9 .Sr3j 
Srivastva, Suresh and others. 


Job satisfaction and productivity; an evaluation of policy related research on 
productivity, industrial organization and job satisfaction: policy development and 
implementation. Cleveland, Ohio, Case Western Reserve University, Department of 
Organizational Behavior, 1975. 391p. 

"Augmented bibliography," p. 221-391. 

Descriptors: *Job satisfaction research--Bibliography / *Productivity 

improvement--Bibliography / *Change, Organizational / Literature reviews. 


1-93 M-Fiche 
Taveggia, Thomas C. and R. Alan Hedley. 
Job specialization, work values and worker dissatisfaction. Springfield, Va., 
National Technical Information Service, 1975. 24p. (AD-A0005-368) 
Performing organization: California University. Graduate School of 
Administration. 


Descriptors: *Job satisfaction research / *Work values. 


1-94 
Those "boring" jobs--not all that dull. U.S. news & world report, 79:64-65, 
December 1, 1975. 
Descriptors: *Boredom / *Job satisfaction / Surveys. 


1-95 M-Fiche 
Watson, James P. 


The interaction between leadership, climate, and satisfaction in a professional 
organization. Springfield, Va., National Technical Information Service, 1974. 77p. 
( AD-A004-292) 

Master's thesis, Naval Postgraduate School, 1974. 


Descriptors: *Job satisfaction research / *Leadership style / 
*Organizations--Climate. 





LABOR-MANAGEMENT RELATIONS (PUBLIC SERVICE 

1-96 

Feigenbaum, Charles, ed. 
Federal labor relations: problems and prospects. Selected proceedings of the 1975 
convention of the Society of Federal Labor Relations Professionals, February 27-28, 
1975, Washington, D.C. Public personnel management, 4:347-377, November-December 
1975. 

Contents: New amendments to Executive Order 11491; Panel discussion, by Harold 
Kessler and others; Federal employee relations up north: the Canadian experience, by 
Claude Edwards; Mandatory management rights: help or hindrance? by Arnold M. Zack. 

Descriptors: *Labor-management relations / *Executive Order 11491 / Canada civil 

service / *Management rights. 


1-97 Ie621 .M76L 
Montana. Labor Relations Bureau. 


Labor negotiation handbook; state of Montana. Prepared by Peter J. Byrnes. Helena, 
1874. Ws 


Descriptors: *Montana civil service / *Labor-management relations--Handbooks, 
manuals, etc. 


1-98 
Mossberg, Walter. 
Chill in the cities; public employe unions hit tough going as strikes, New York’s 
ills stir opposition. Wall Street journal, 186:34, December 12, 1975. 
Descriptors: *Unions / Municipal employees. 


1-99 HD7834 .M99L 1975 
Myers, Aaron H. and David P. Twomey. 


Labor law and legislation. 5th ed. Cincinnati, Ohio, South-Western Pub. Co., 1975. 
571p. 


Chapter 13, Public employment and labor law. 


Descriptors: *Labor-management relations--Laws / *Strikes / *Labor-management 
relations--Legislation. 


1-100 
Pops, Gerald M. 
Grievance arbitration in the public sector: a study of arbitrator decision-making in 
New York State. Ann Arbor, Mich., University Microfilms, 1974. 315p. 
Doctoral dissertation, Syracuse University, 1974. Abstracted in Dissertation 
Abstracts International, vol. 36, no. 1, July 1975, p. 531-A-532-A. 
Descriptors: *Grievance arbitration / *New York (State) civil service. 


M-Film 


1-101 Ie621 .T72t 
Trends in public sector labor relations; an information and reference guide for the 


future, ed. by Arvid Anderson and Hugh D. Jascourt. Vol. 1, 1972-73. Chicago, 
International Personnel Management Association, 1975. 278p. 

Contains reprints of articles, compilation of decisions from courts and 
adminstrative agencies, information sources. 

"Where to get decisions of boards and government agencies--State, Local and 
Federal," p. 268-278. 

Descriptors: *Labor-management relations--Readings / *Labor-management 

relations--Bibliography / *Labor-management relations. 





LABOR-MANAGEMENT RELATIONS (Cont d) 
1-102 Ie425.7 .Un35L 
U.S. Civil Service Commission. 
Labor relations training needs determination: survey materials for use by Federal 
agencies. Prepared by Bureau of Training and Office of Labor-Management Relations. 
Washington, 1975. 52p. 
Materials previously distributed as attachments to Civil Service Commission 
Bulletin 410-75. 


Descriptors: *Labor-management relations / *Training needs analysis / 
*Questionnaires. 





1-103 Te531.5 .Un35n 
U.S. Civil Service Commission. 
Negotiated grievance procedures and arbitration in the Federal government; a survey 
of agreement provisions and third party determinations November 1975. Prepared by 
Office of Labor-Management Relations. Washington, 1975. 47p. 
Available from National Technical Information Service. 
Descriptors: *Collective labor agreements / *Grievances--Procedures / *Grievance 
arbitration. 


1-104 Te623 .Un513Lr 
U.S. Federal Labor Relations Council. 
Labor-management relations in the Federal service; Executive Order 11491 as amended. 
Washington, U.S. Govt. Print. Off., 1975. 26p. 
Descriptors: *Executive Order 11491 / *Labor-management relations. 


LABOR TURNOVER 
1=105 
Howell, D. L. and G. T. Stewart. 
Labor turnover in hospitals. Personnel journal, 54:624-627+, December 1975. 
Descriptors: *Labor turnover causes / *Hospital workers. 





LEADERSHIP 
1-106 Id34 .C76ec 
Contingency approaches to leadership; a symposium held at Southern Illinois University, 
Carbondale, May 17-18, 1973, ed. by James G. Hunt and Lars L. Larson. Carbondale, 
Southern Illinois University Press, 1974. 227p. 
Descriptors: *Leadership theory--Conferences. 


1-107 
Meyer, Marshall W. 


Leadership and organizational structure. American journal of sociology, 81:514-542, 
November 1975. 


Descriptors: *Leadership style / *Organizational structure. 


MANAGEMENT 
1-108 
Albrecht, Karl G. . 
Managing by objectives or, how not to create a monster. Manage, 27:22-23+, 
November-December 1975. 
Descriptors: *Management by objectives / *Change, Organizational. 





MANAGEMENT (Contd) 

1-109 

Avots, Ivars. 
Making project management work: the right tools for the wrong project manager. 
S.A.M. advanced management journal, 40:20-26, Autumn 1975. 


Descriptors: *Project management / *Executives--Abilities / *Management 
development. 


1-110 
The Federal Paperwork Commissioner s challenge. Bureaucrat, 4:243-299, October 1975. 
Contents: Introduction, by Edmund Dwyer and Murray Haber; Ending Federal forms 
pollution, by Thomas J. McIntyre; Reducing paperwork; let s begin at home, by Sam 
Nunn; The Commission on Federal Paperwork; a mechanism for reform, by Frank Horton; 
Managing government paperwork by Artel Ricks; Centralized control of Federal 
statistical reporting, by Joseph W. Duncan; Legal invasions of our right of privacy, 


by E. Edward Stephens; The right of privacy versus technological advance, by Edmund 
Dwyer; a parting salute and bon voyage. 


Descriptors: *Paperwork management / *Invasion of privacy. 


1-111 
Flango, Victor F. 


Court administration and judicial modernization. Public administration review, 
35:619-624, November-December 1975. 
Descriptors: *Court administration. 


1-112 
King, Dennis C. 


Packages for progress: team goal-setting techniques. Personnel journal, 54:606-608, 
December 1975. 


Author proposes a technique using four parts: identification of prime task, goal 
areas, measures, action plans. 


Descriptors: *Goal setting. 


1-113 
Simpson, Douglas B. and Philip M. Podsakoff. 


Workshop management; a behavioral and systems approach. Springfield, Ill., C. C. 
Thomas, 1975. 


Descriptors: *Sheltered workshops--Administration / *Rehabilitation, Vocational. 


Ie361 .Si4w 


MANPOWER PLANNING 
1-114 
Mahoney, Thomas A. and George T. Milkovich. 


Computer simulation: a training tool for manpower managers. Personnel journal, 
54:609-612+, December 1975. 


Descriptors: *Manpower planning models / *Simulation methods / 
#*Executives--Training. 


MIDDLE MANAGEMENT 
1-115 
Bates, W. Terence G. and Peter R. Farey. 
The development of a management workshop. Journal of European training (Gt. Brit.), 
4:162-171, no. 3 1975. 
British Airways Staff College developed a five-section workshop aimed at "middle 


managers who have had substantial job experience but little formal management 
training." 


Descriptors: *Executives--Training / *Training courses of study / *Middle 
management--Training. 
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MINORITY GROUPS--EMPLOYMENT 
1-116 Ie152.5 .Un35m 1973 
U.S. Civil Service Commission. 
Minority group employment in the Federal government November 30, 1973. Prepared by 
Bureau of Manpower Information Systems, Manpower Statistics Division. Washington, 
U.S. Govt. Print. Off., 1975. 566p. (SM 70-73B) 
Available from U.S. Government Printing Office. 
Descriptors: *Minority groups--Employment--Statistics / 
*Civil service--Statistics. 


MOBILITY 
1-117 
Tropman, John E. 
A note of geographic mobility and occupational achievement. Michigan business 
review, 27:14-16, November 1975. 
Based on data gathered by U.S. Bureau of the Census for the study Occupational 
Changes in a Generation. Subjects of the study were men, 45-64 years old in 1962. 
Descriptors: *Labor mobility / *Success in employment / 
*Afro-Americans--Mobility. 





MOTIVATION 
1-118 M-Fiche 
Hackman, J. Richard and Greg R. Oldham. 
Motivation through the design of work: test of a theory. Springfield, Va., National 
Technical Information Service, 1974. 35p. (AD-A009-331) 
Performing organization: Yale University, Department of Administrative Sciences. 
Descriptors: *Motivation research / *Job design. 


1-119 
Seifert, A. E. 
"Prescription for motivation." Supervision, 37:3-5, December 1975. 
Descriptors: *Motivation / *Work values. 


1-120 
Smith, Howard R. 
"Brother to the ox." Management review, 64:4-12, November 1975. 
Descriptors: *Incentive pay / *Motivation / *Job satisfaction. 


1-121 
Steers, Richard M. 
Effects of need for achievement on the job performance-job attitude relationship. 
Journal of applied psychology, 60:678-682, December 1975. 
Descriptors: *Performance / *Job satisfaction research / *Achievement motivation. 


OCCUPATIONS AND OCCUPATIONAL CHOICE 
1-122 
Garfinkle, Stuart H. 
Occupations of women and black workers, 1962-74. Monthly labor review, 98:25-35, 
November 1975. 
Article based on data from the current population survey. 
Descriptors: *Women--Employment--Statistics / *Occupations--Statistics / 
#*Afro-Americans--Employment--Statistics. 





OCCUPATIONS AND OCCUPATIONAL CHOICE (Cont d) 
1-123 
Myers, Walter D. 


The world of work; a guide to choosing a career. Indianapolis, Bobbs-Merrill, 1975. 
264p. 


Descriptors: *Qccupational choice / *Occupations. 


Ie436 .M99w 


1-124 
Revzin, Philip. 
More services are performed by paralegals; attorneys have mixed feelings about trend. 
Wall Street journal, 186:38, November 14, 1975. 
Descriptors: *Legal assistants. 


OLDER WORKER 
1-125 
Collins, R. G. 
Age discrimination comes home to roost. Personnel management (Gt. Brit.), 7:24-26, 
April 1975. 
Descriptors: *Older worker--Employment / *Advertising--Recruitment / 
*#Age discrimination. 





ORGANIZATIONS 

1-126 

Campbell, John P. and others. 
The measurement of organizational effectiveness: a review of relevant research and 


opinion. Springfield, Va., National Technical Information Service, 1974. 302p. 
( AD-786-462) 


References, p. 265-287. 
Descriptors: *Organizational effectiveness / *State-of-the-art reviews. 





M-Fiche 


1-127 

Driggers, Preston F. 
Synthetic models of organization: towards a preliminary synthesis of the literature. 
Arlington, Va., Educational Resources Information Center, 1974. 24p. (ED-099-968) 


Paper presented at 28th Midwest Sociological Society Annual Meeting, Omaha, April 
3-6, 1974. 


Descriptors: *Organizations--Theory / *Literature reviews. 


M-Fiche 


1-128 
Gullett, C. Ray. 
Mechanistic vs. organic organizations: what does the future hold? 
administrator, 20:17-19+, November 1975. 
Descriptors: *Organizational structure / *Organizations--Climate. 


Personnel 


1-129 
Shin, Bong-Gon P. 
Extension of matrix organization theory: particular emphasis on planning function. 
Ann Arbor, Mich., University Microfilms, 1974. 199p. 
Doctoral dissertation, University of Georgia, 1974. Abstracted in Dissertation 


Abstracts International, vol. 35, no. 10, April 1975, p. 6311-A-6312-A. 
Descriptors: *Organizations--Theory. 


M-Film 











ORGANIZATIONS (Cont d) 

1-130 

Zedeck, Sheldon and Milton R. Blood. 
Foundations of behavioral science research in organizations. Monterey, Calif., 
Brooks/Cole Pub. Co., 1974. 200p. 

Contents: Developing the organization (Organizations, Job design and job 
analysis); Obtaining members (Criteria, Selection and placement, Personnel training 
and development); Maintaining the organization (Reward systems, Attitudes and 
motivation, Maintaining the organization in the future). 

Descriptors: *Psychology, Industrial / *Personnel research / *Organizations. 


Ie11.8 .Z2f 


OVERSEAS PERSONNEL 
1-131 
Howard, Cecil G. 
Overseas compensation policies of U.S. multinationals. Personnel administrator, 
20:50-55, November 1975. 
Study of the overseas compensation practices of 106 U.S. multinational 
corporations employing Americans worldwide. 
Descriptors: *Overseas personnel--Pay. 





1-132 JX1705 .Un365r 
U.S. Commission on the Organization of the Government for the Conduct of Foreign Policy. 
Report ..., June 1975. Washington, U.S. Govt. Print. Off., 1975. 278p. 
Robert D. Murphy, Chairman. 
Chapter 12: Personnel for foreign affairs, p. 161-192. 
Descriptors: *Foreign service officers--Personnel policies / *Overseas 
personnel--Personnel policies. 


1-133 
U.S. President, 1974- (Gerald R. Ford) 
Foreign boycott practices; statement by the President announcing a series of 
administration actions and legislative proposals to provide a comprehensive response 
to discrimination against Americans. November 20, 1975. Weekly compilation of 
Presidential documents, 11:1305-1306, November 24, 1975. 
The President’s memorandum to the heads of departments and agencies mentioned in 
this statement is printed on pages 1306-1307. 
Descriptors: *Overseas personnel--Selection / *Federal employees / *Equal 
opportunity in employment. 


PARAPROFESSIONALS 
1-134 
Villanueva, A. B. 
Community colleges and public service careers. Public personnel management, 
4:400-404, November-December 1975. 
Descriptors: *Municipal universities and colleges / *Paraprofessionals. 





PAY 
1-135 Ie53 .C4Am3r 1975 
American Chemical Society. 
Report of chemists’ salaries and employment status, 1975. Washington, 1975. 60p. 
Based on 1975 salary and employment status survey of ACS members. ‘ 
Descriptors: *Chemists / *Scientists--Pay / *Scientists--Employment. 





PAY (Cont d) 
1-136 
Bambina, Vincent. 
Salary ranges: a new formula. Personnel journal, 54:600, December 1975. 
Descriptors: *Pay rates / *Pay increases. 


1-137 
Chapman, J. Brad and Robert Ottemann. 
Employee preference for various compensation and fringe benefit options. Personnel 
administrator, 20:insert, November 1975. 
Study received the 1975 ASPA Foundation Research Award. 
Descriptors: *Compensation administration / *Pay research / *Fringe benefits. 


1-138 
Chazen, Charles. 
Compensation plans: bottom-line results. Management review, 64:19-25, November 
1975. 
Descriptors: *Stock options / *Deferred compensation. 


1-139 M-Fiche 
Graybeal, William S. 


Summary of salaries paid in higher education, 1973-74. Research memo 1974-1. 
Arlington, Va., Educational Resources Information Center, 1974. 12p. (ED-098-843) 


Performing organization: National Education Association of the United States. 
Descriptors: *College professors--Pay--Statistics. 


1-140 
Great Britain. Civil Service Department. 
Ready reckoner for staff costs. London, 1975. 15p. 
Descriptors: *Great Britain civil service / *Pay tables. 


Ic166 .G79A4re 1975 


1-141 
Hudis, Paula M. 
The determinants of earnings of men and women in the United States. Springfield, 
Va., National Technical Information Service, 1974. 206p. (PB-236-203) 
Performing organization: Michigan University, Department of Sociology. 
Descriptors: *Women--Pay / *Pay rates / Research. 


M-Fiche 


1-142 
Husband, Tom M. 
Payment structures made to measure. Personnel management (Gt. Brit.), 7:27-29+, 
April 1975. 
Figure 1 identifies environmental factors (constraints on management, nature of 
the firm, management style, pay policy) and internal factors (job evaluation, merit 


payment, incentive system, executive pay, pay structure, management audit of pay). 
Descriptors: *Pay administration / *Pay systems. 


1-143 
Krefting, Linda A. 


A just noticeable pay increase: possible determinants. Ann Arbor, Mich., University 
Microfilms, 1974. 240p. 
Doctoral dissertation, University of Minnesota, 1974. Abstracted in Dissertation 
Abstracts International, vol. 35, no. 12, June 1975, p. 7470-A-7471-A. 
Descriptors: *Pay increases / *Pay research. 


M-Film 
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PAY (Cont d) 

1-144 

Olcheski, Bill. 
Washington report. PEN (Federal Postal Employee Association, Intergovernmental 
Employees Association), 8:8-10, November 1975. 


Descriptors: *Pay comparability--History / *Pay systems--History / *Office 
workers--Pay. 


1-145 
President ’s Panel on Federal Compensation. 
Report to the President of the .... Washington, U.S. Govt. Print. Off., 1975. 44p. 
Nelson A. Rockefeller, Chairman. 
Descriptors: *Pay administration / *Pay comparability / Pay increases / 
Pay rates / Executives--Pay / Federal employees. 


Ie55 .P84r 


1-146 Ie55 .Un17s 1924-74 
U.S. Bureau of Labor Statistics. 
Wage chronology: Federal employees under the general schedule pay system, July 
1924-October 1974. Washington, U.S. Govt. Print. Off., 1975. 103p. (Bulletin 1870) 
Descriptors: *Pay tables / *Pay--Statistics / *Fringe benefits--Statistics. 


1-147 Ie11.9 .Un35p 
U.S. Civil Service Commission. 


Position classification, pay and employee benefits. Prepared by The Library. 


Washington, U.S. Govt. Print. Off., 1975. 87p. (Personnel bibliography series no. 
62) 


Available from U.S. Government Printing Office. 
Descriptors: *Position classification--Bibliography / *Pay--Bibliography / 
*Fringe benefits--Bibliography / Retirement / Health, Employee / Safety. 


1-148 Te59 .Un35s 1975 
U.S. Civil Service Commission. 
State salary survey August 1, 1975. Prepared by Bureau of Intergovernmental 
Personnel Programs. Washington, 1975. 102p. (BIPP 152-60) 
Descriptors: *Pay rates / State employees. 


1-149 Ie52 .Un474m 
U.S. Employment Standards Administration. 


Minimum wage and maximum hours standards under the Fair Labor Standards Act. 
Washington, 1975. 61p. 


Descriptors: *Minimum wage / *Hours of work / *Fair Labor Standards Amendments of 
1974. 


1-150 Ie56 .Un4a 1974 
U.S. Federal Prevailing Rate Advisory Committee. 


1974 annual report. Washington, U.S. Govt. Print. Off., 1975. 27p. 
(H. doc. no. 247, 94th Cong.) 


Descriptors: *Nonappropriated fund employees / *Prevailing wage / *Pay rates. 





PERFORMANCE EVALUATION 
1-151 
Cover, William H. 
“Stepping back to basics’; defining performance expectations for operations 
supervisors. Training and development journal, 29:3-5, November 1975. 
Descriptors: *Performance evaluation / *Supervisors--Evaluation / 
*Supervisors--Training. 


1-152 
Loveland, Norma J. 
Principles and desirable practices for evaluation of performance of selected 
recreation personnel. Ann Arbor, Mich., University Microfilms, 1974. 202p. 
Doctoral dissertation, Indiana University, 1974. Abstracted in Dissertation 
Abstracts International, vol. 36, no. 1, July 1975, p. 535-A-536-A. 
Descriptors: *Performance evaluation / Municipal employees. 


M-Film 





1-153 Ie398 .P43p 
Perspectives on the measurement of human performance, comp. by W. W. Ronan and Erich 


P. Prien. New York, Appleton-Century-Crofts, 1971. 658p. 
Descriptors: *Performance evaluation--Readings / *Psychology, Industrial. 


1-154 
Rogers, Robert T. 


Performance appraisals: why don’t they work better? GAO review, 10:73-81, Fall 
1975. 


Descriptors: *Performance evaluation. 


1-155 Tech. Rpts. ED-099-074 
Wesolowski, Zdzislaw P. 


A humanistic approach to evaluation of community college non-instructional personnel. 


Arlington, Va., Educational Resources Information Center, 1974. 32p. 
Descriptors: *Performance evaluation / *Performance evaluation--Forms. 


PERSONNEL ADMINISTRATION 
1-156 
Andronicos, Bill. 
State s job troubles fed into computers. Federal times, 11:17, December 17, 1975. 
Descriptors: *Personnel information systems / *U.S. Department of State. 


1-157 
Gulezian, Allen K. 
Conducting personnel management reviews in state agencies--a three phased program. 
Public personnel management, 4:394-399, November-December 1975. 
Project manager with the State of Oregon Personnel Division describes principal 
phases and activities of their personnel management review program. 
Descriptors: *Personnel audit. 


1-158 
Shafritz, Jay M. 
Public personnel management; the heritage of civil serivce reform. New York, 
Praeger, 1975. 178p. 
Descriptors: *Civil service reform / *Personnel administration / 
*Personnel departments. 


Ie21 .Ship 





PERSONNEL ADMINISTRATION (Contd) 
1-159 Ie11.9 .Un35s 
U.S. Civil Service Commission. 

Personnel management in state and local governments. Prepared by The Library. 


Washington, U.S. Govt. Print. Off., 1975. 46p. (Personnel bibliography series no. 
63) 


Available from U.S. Government Printing Office. 


Descriptors: *Personnel administration--Bibliography / *Police--Bibliography / 
*Firemen--Bibliography. 


1-160 
U.S. Department of the Navy. 
Consolidated bibliography: Navy personnel and training research. Volume III, 
Unclassified reports, FY 1964-FY 1973, ed. by William J. Stinson. Arlington, Va., 
Educational Resources Information Center, 1974. 475p. (ED-099-579) 
Descriptors: *Personnel research--Bibliography / *Training--Bibliography. 


M-Fiche 


PERSONNEL DEPARTMENTS 
1-161 
Aranya, N. and D. Jacobson. 
An empirical study of theories of organizational and occupational commitment. 
Journal of social psychology, 97:15-22, October 1975. 
Paper based on secondary analysis of data gathered by M. Enoch for a Master s 
thesis at the Department of Labor Studies, Tel-Aviv University. 
Descriptors: *Personnel directors / *Organizational commitment / 
*Occupational choice. 


1-162 
The expanding role of personnel. Personnel administrator, 20:12+, November 1975. 
Partial contents: The changing role of personnel, by Richard R. Crow; Last chance 
for personnel to come of age, by Erwin S. Stanton; A new role for personnel: 
monitoring "superchange," by John S. Dillon; Job involvement: more than a slogan, by 
E. Mandell de Windt; A personnel perspective--today, by Clyde Benedict; 
Accreditation: what do we need that for? by Wiley Beavers. 
Descriptors: *Personnel departments / *Personnel directors / 
*Personnel officers / Qualifications. 


1-163 Ie17.5 .Un35d 1975 August 
U.S. Civil Service Commission. 


Directory of Federal personnel offices; Washington, D.C. metropolitan area. Prepared 


by Bureau of Recruiting and Examining, Washington Area Office. Washington, 1975. 
Leaflet. (WA 305) 


Descriptors: *Personnel departments--Directories. 


PERSONNEL RESEARCH 
1-164 Ie20 .Un35pe 1975/76 
U.S. Civil Service Commission. 
The Personnel Research and Development Center of ..., FY 1976. Prepared by Cynthia 
L. Clark, Personnel Research and Development Center, Bureau of Policies and 
Standards. Washington, 1975. 29p. 
Descriptors: *Personnel research / *U.S. Civil Service Commission. Personnel 
Research and Development Center. 





PERSONNEL RESEARCH (Contd) 
1-165 M-Fiche 
U.S. Department of the Air Force. 
Fiscal year 1975 Air Force technical objective document. Springfield, Va., National 
Technical Information Service, 1974. 19p. (AD-A002-154) 
Performing organization: U.S. Air Force Human Resources Laboratory. 
"This document provides the academic and industrial R&D community with a summary 


of the technical area objectives of Air Force research in the field of human 
resources." 


Descriptors: *Personnel research. 


PERSONNEL UTILIZATION 
1-166 
Goetz, Billy E. and Thomas W. Zimmerer. 


New employees: an investment in innovative thinking. S.A.M. advanced management 
journal, 40:4-10, Autumn 1975. 


Descriptors: *Personnel utilization / *New employees. 


1-167 
Werther, William B., Jr. 
Utilization of part-time employees can enhance operating efficiency. Hospitals, 
49:47-50, November 16, 1975. 
Descriptors: *Part-time workers / *Hospital workers. 


PLACEMENT 
1-168 
Murray, Michael A. 
Strategies for placing public administration graduates. Public administration 
review, 35:629-635, November-December 1975. 
Descriptors: *Master of public administration degree / *Placement / 
Federal government / State governments / Local government. 


1-169 
Sorensen, Aage B. and Arne L. Kalleberg. 


Jobs, training, and attitudes of workers. Arlington, Va., Educational Resources 
Information Center, 1973. 47p. (ED-101-055) 
Descriptors: *Placement / *Personnel utilization / *Job satisfaction / Research. 


M-Fiche 


POLITICAL ACTIVITY 
1-170 
The Hatch Act. Washington Post, p. A15, December 9, 1975. 
A debate between Reps. Gilbert Gude (R., Md.) and Herbert E. Harris (D., Va.) on 
amendments to the Hatch Act passed by the House and pending in the Senate. 
Descriptors *Hatch Political Activities Act of 1939. 


1-171 

Rinehart, Jeffrey C. and E. Lee Bernick. 
Political attitudes and behavior patterns of Federal civil servants. Public 
administration review, 35:603-611, November-December 1975. 


Descriptors: *Political activity / *Hatch Political Activities Act of 1939 / 
*Civil Service. 





POSITION CLASSIFICATION 

1-172 

Indiana. Task Force on Position Classification and Salary Administration. 
Final report ... to Governor Otis R. Bowen. n.p., 1975. 3v. 

Contents: Vol. 1, Recommendations and supportive information; vol. 2, Proposed 
legislative and regulatory changes, pay and fringe benefits survey data; vol. 3, 
Evaluation systems including master benchmarks and guide charts. 

Vol. 3 not available for interlibrary loan. 

Descriptors: *Position classification / *Compensation administration / 

*Indiana civil service / Pay rates. 


Ie29 .In2f 


1-173 M-Fiche 
Thomas, John C. 


Handbook for preparing job classifications. Arlington, Va., Educational Resources 
Information Center, n.d. 121p. (ED-099-590) 
Performing organization: Iowa University, Institute of Public Affairs. 


Descriptors: *Position classification--Handbooks, manuals, etc. / *Job analysis / 
*Municipal employees. 


PRODUCTIVITY 
1-174 
Imberman, Woodruff. 
Using employee polls to achieve better productivity. Computers and people, 24:21-24, 
November 1975. 
Descriptors: *Productivity improvement / *Attitude surveys / *Employee attitudes. 


1-175 Te543.9 .K15w 
Katzell, Raymond A. and others. 
Work, productivity, and job satisfaction; an evaluation of policy-related research. 
n.p., Psychological Corporation, 1975. 432p. 
Descriptors: *Productivity improvement / *Job satisfaction research / 
*Literature reviews. 


1-176 

Lupton, Tom. 
Efficiency and the quality of worklife: the technology of reconciliation. 
Organizational dynamics, 4:68-80, Autumn 1975. 


Descriptors: *Efficiency, Employment / *Quality of working life / Research / 
Case studies. 


1-177 
Regional productivity; a report by the Metropolitan Affairs Nonprofit Corporation. 
National civic review, 64:505-525, November 1975. 

"This report constitutes a comprehensive appraisal by more than 300 
highly-experienced practitioners of technology and public affairs in seven 
representative urban regions across the country." 

Descriptors: *Productivity improvement / *Regional planning. 


1-178 Id214.9 .Un73p 
U.S. National Technical Information Service. 


Productivity; a bibliography with abstracts. Springfield, Va., 1975. 1141p. 
Descriptors: *Productivity--Bibliography. 





PUBLIC ADMINISTRATION 
1-179 Ia11.8 .R72p 
Rose, Richard. 
Presidential objectives: the politics of management in government. Glasgow, 
University of Strathclyde, n.d. iv. 
Descriptors: *Presidents--U.S. /*Management by objectives. 


PUBLIC SERVICE EMPLOYMENT 
1-180 
National Planning Association. 
An evaluation of the economic impact project of the public employment program. 
Springfield, Va., National Technical Information Service, 1974. 4v. (PB-236-892, 
893, 894, 895) 
Descriptors: *Program evaluation / *Public employment program / 
*Disadvantaged--Employment. 


M-Fiche 


RECRUITMENT 
1-181 
Staffers shown route to new jobs at State. Federal times, 11:16, December 17, 1975. 
State Department is making available to its employees "microfiche copies of 
job-staffing patterns as well as the panel book of department-wide pesitions." 
Descriptors: *Job vacancies / *Job posting / *U.S. Department of State. 


1-182 Ia11.15 .Un35wf 1975 
U.S. Civil Service Commission. 


Working for the USA. Prepared by Bureau of Recruiting and Examining. Washington, 
U.S. Govt. Print. Off., 1975. Jip. (BRE 37) 

Available from U.S. Government Printing Office. 

Descriptors: *Civil Service / *Government employees. 


REDUCTION IN FORCE 
1-183 
Pogrebin, Bertrand B. 
Who shall work? Ms., 4:67+, December 1975. 
Descriptors: *Seniority / *Reduction in force / *Equal opportunity in employment. 





SAFETY 
1-184 
Cohen, Alexander and others. 
Mental, emotional factors contribute to job safety. International journal of 
occupational health & safety, 44:32-37, September-October 1975. 
Descriptors: *Accidents--Prevention / *Working conditions / 
*Psychology, Industrial. 


1-185 
Ferris, Frank D. 


Resolving safety disputes: work or walk. Labor law journal, 26:695-709, November 
1975. 


Descriptors: *Safety / *Industrial relations / *Working conditions. 





SAFETY (Cont d) 
1-186 
Pearson, Richard G. and Mahmoud A. Ayoub. 


Ergonomics aids industrial accident and injury control. Management review, 64:38-44, 
November 1975. 


Condensed from Industrial Engineering, June 1975. 
Descriptors: *Accidents--Prevention / *Human engineering. 


1-187 1e558.5 .Un440 1975 
U.S. Department of Labor. 


Occupational safety and health statistics of the Federal government. Washington, 
1975. 58p. (OSHA 2066) 
Descriptors: *Accidents--Statistics. 


SCIENTISTS AND ENGINEERS 
1-188 Ie172 .Un72ch 1973 
U.S. National Science Foundation. 

Characteristics of doctoral scientists and engineers in the United States, 1973. 


Washington, U.S. Govt. Print. Off., 1975. 2v. (Surveys of science resources series) 
A report based on the National Science Foundation s Manpower Characteristics 
System. 


Descriptors: *Scientists--Characteristics / *Engineers--Characteristics. 


SELECTION 
1-189 
Alexander, Ralph W., Alfred S. Maida and Rufus J. Walker. 


The validity of preemployment medical evaluations. Journal of occupational medicine, 
17:687-692, November 1975. 


Descriptors: *Medical and physical examinations / *Qualifications. 


1-190 
Fine, Sidney A. 
What's wrong with the hiring system? Organizational dynamics, 4:55-67, Autumn 1975. 
Descriptors: *Selection / *Qualifications / *Job applicants. 


1-191 
Levine, Edward L. and Abram Flory III. 
Evaluation of job applications--a conceptual framework. Public personnel management, 
4:378-385, November-December 1975. 
Descriptors: *Application blanks. 


1-192 
Wangler, Lawrence A. 
Employee reference request revisited. Personnel administrator, 20:60-62, November 
1975. 
Descriptors: *Employee references / *Invasion of privacy. 


SUPERVISORS 
1-193 
Brightman, Harvey J. and Thomas F. Urban. 


PSMO: a problem solving managerial orientation test battery. Personnel 
administrator, 20:56-59, November 1975. 


Descriptors: *Supervisors--Selection / *Tests, Aptitude. 
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SUPERVISORS (Contd) 
1-194 
Dalena, Donald T. 
Foreman--the worker’s point of view. Industry week, 187:46-48+, November 17, 1975. 
Descriptors: *Foremen / *Supervisors--Responsibilities / 
#Supervisors--Selection. 


1-195 
Smiley, Laurence M. and Paul R. Westbrook. 


The first-line supervisory problem redefined. Personnel journal, 54:620-623+, 
December 1975. 


Descriptors: *Supervisors--Characteristics / *Supervisors--Responsibilities. 


1-196 
Strickland, Marcus C. 
First-level supervisors’ perceptions of work environment pressures as related to 
their productivity and to their satisfaction. Ann Arbor, Mich., University 
Microfilms, 1974. 104p. 
Doctoral dissertation, University of Alabama, 1974. Abstracted in Dissertation 
Abstracts International, vol. 35, no. 11, May 1975. p. 6888-A. 
Descriptors: *Supervisors--Attitudes / *Supervisors--Characteristics / 
#Job satisfaction research / Productivity. 


M-Film 





TESTS 

1-197 

Automating civil service training. Government executive, 7:16, November 1975. 
Reports experience of Duluth, Minn. in using electronic test scorer. 
Descriptors: *Tests--Scoring / *Duluth, Minn., civil service. 


1-198 
Engel, John D. 
Development of a work sample criterion for general vehicle mechanic. Bethesda, Md., 
Educational Resources Information Center, 1970. 39p. (ED-065-507) 
Performing organization: Human Resources Research Organization. 
Descriptors: *Mechanics (Persons) / *Tests, Performance. 


M-Fiche 


1-199 
International Personnel Management Association. 
Catalog of personnel tests; effective November 1975. Chicago, 1975. 33p. 
Descriptors: *Tests--Catalogs. 


Ie256 .In8e 1975 


1-200 

McClung, Glenn G. 
Litigation and the EEOC guidelines--who s on first? Personnel letter (International 
Personnel Management Association), p. 6-8, November 1975. 


Descriptors: *Minority groups--Tests / *Equal opportunity in employment / 
*Test bias. 


1-201 

Marquardt, Lloyd D. and Ernest J. McCormick. 
The utility of job dimensions based on Form B of the position analysis questionnaire 
(PAQ) in a job component validation model. Springfield, Va., National Technical 
Information Service, 1974. 32p. (AD-785-892) 


Performing organization: Purdue University, Occupational Research Center, 
Department of Psychological Sciences. 


Descriptors: *Tests, Aptitude / *Job analysis / Research. 


M-Fiche 
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TRAINING 
1-202 
Growing interest in cooperative education. What's ahead in personnel, p. 1-4, November 
1975. 
Descriptors: *Work-study programs. 


TRAINING ADMINISTRATION 
1-203 
Harrison, Ken and Cary L. Cooper. 
Design and training issues in human relations groups. Journal of European training 
(Gt. Brit.), 4:117-133, no. 3 1975. 
Descriptors: *Group training / *Human relations training. 


1-204 
Mikesell, John L., John A. Wilson and Wendell Lawther. 
Training program and evaluation model. Public personnel management, 4:405-411, 
November-December 1975. 
Describes program used by Indiana University School of Public and Environmental 
Affairs that is funded through the Intergovernmental Personnel Act. 
Descriptors: *Training administration / *Training evaluation. 


1-205 Ie437 .T71Un35i 
U.S. Civil Service Commission. 
Improving the effectiveness of employee development specialists; report of findings 
of a study conducted by .... Prepared by Bureau of Training. Washington, 1975. 
10p. (Attachment to Bulletin 410-85) 
Descriptors: *Training officers--Responsibilities / *Employee development / 
*Training officers--Characteristics. 


1=206 Ie414 .Un35m 


U.S. Civil Service Commission. 
Managing employee development; a step-by-step approach. Prepared by Bureau of 
Training, Training Leadership Division. Washington, 1975? 12p. 
Descriptors: *Employee development / *Training administration. 


TRAINING EVALUATION 
1-207 LC5201 .C72e 
Columbia University. Teachers College. Center for Adult Education. 
An evaluation guide for adult basic education programs; step-by-step instructions, 
including the questionnaires and other forms needed for evaluation, by Jack Mezirow 
and others. New York, n.d. 159p. 
Descriptors: *Training evaluation / *Adult education. 


1-208 M-Film 
Director, Steven M. 
Underadjustment bias in the quasi-experimental evaluation of manpower training. Ann 
Arbor, Mich., University Microfilms, 1974. 193p. 
Doctoral dissertation, Northwestern University, 1974. Abstracted in Dissertation 
Abstracts International, vol. 35, no. 10, April 1975, p. 6303-A. 
Descriptors: *Training evaluation. 











TRAINING EVALUATION (Contd) 
1-209 
Easterby-Smith, M. P. V. and D. J. Ashton. 
Management development in a public service organisation; a role for evaluation. 
Journal of European training (Gt. Brit.), 4:185-192, no. 3 1975. 
Descriptors: *Executives--Training / *Training evaluation. 


1-210 
Woodward, Nicholas. 


The economic evaluation of supervisor training. Journal of European training 
(Gt. Brit.), 4:134-147, no. 3 1975. 
Descriptors: *Supervisors--Training / *Training evaluation / *Training cost. 


VETERANS 
1-211 Te508.5 .Un35av 1975 
U.S. Civil Service Commission. 
Are you a veteran? Rev. ed. Prepared by Bureau of Recruiting and Examining. 
Washington, U.S. Govt. Print. Off., 1975. 13p. (BRE-33) 
Text in Spanish and English. 
Spanish title: ZEs usted veterano? 
Descriptors: *Veterans--Employment. 


WOMEN--EMPLOYMENT 
1-212 
The American woman. U.S. news & world report, 79:54-64+, December 8, 1975. 

Contents: On the move--but where? A close-up of women in U.S. ... and ways their 
status is changing; A powerful new role in the work force, but ... ; To many, 
happiness still means staying at home; For singles, life isn’t all "swinging"; The 
female hand on U.S. purse strings; "You can't destroy this movement." 

Descriptors: *Women--Pay / *Women--Employment--Statistics / 

#Women--Career opportunities. 





1-213 
Angrist, Shirley S. and Elizabeth M. Almquist. 


Careers and contingencies; how college women juggle with gender. New York, Dunellen, 
1975. 269p. 


Descriptors: *Women college graduates / *Occupational choice. 


Te154.9 .An4e 


1-214 

Bobbitt, Billie M. 
Women--technical fields and the time trap. Arlington, Va., Educational Resources 
Information Center, 1974. 31p. (ED-099-712) 


Paper presented at Annual Meeting of American Psychological Association, New 
Orleans, August 1974. 


Descriptors: *Women military personnel / *Women--Attitudes toward / *Women 
executives. 


M-Fiche 


1-215 Ie154.9 .Em3e 
Emerging woman: career analysis and outlooks, ed. by Samuel H. Osipow. Columbus, Ohio, 
C. E. Merrill Pub. Co. 1975. 1161p. 
"References" at the end of each chapter. 
Descriptors: *Women--Employment--Readings / *Women--Career opportunities-- 
Readings / *Women--Career planning--Readings. 
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WOMEN--EMPLOYMENT (Contd) 
1-216 
Jacobson, Beverly and Wendy Jacobson. 
Only eight percent; a look at women in medicine. Civil rights digest, 7:20-27, 
Summer, 1975. 
Descriptors: *Women physicians / *Physicians--Employment / 
*Health manpower--History. 


1-217 
Sedaka, Janice B. 
Why not a woman? American education, 10:11-15, December 1975. 
Descriptors: *Women--Career opportunities / *Blue collar workers. 


1-218 
Smith, Lee. 
What’s it like for women executives? Dun's review, 106:58-61, December 1975. 
Descriptors: *Women executives. 


1-219 Tech. Rpts. AD-A009-916 
U.S. Department of the Army. 


Lady soldiers in the 1970°s. Prepared by George L. Follett. Springfield, Va., 
National Technical Information Service, 1974. 22p. 
Descriptors: *Women military personnel. 


1-220 Te154 .Un98wk 1974 
U.S. Women’s Bureau. 


Why women work. Rev. ed. Washington, U.S .Govt. Print. Off., 1974. 3p. 
Descriptors: *Women--Employment--Statistics. 


1-221 
Up the ladder, finally. Business week, November 24, 1975, p. 58-68. 
First article from a new Business Week department, The Corporate Woman, that aims 


to "chronicle the progress--and setbacks--of executive women in the public and 
private sectors of the economy." 


Descriptors: *Women executives / *Women--Career opportunities. 





1-222 HQ1206 .W84wp 
Women and the power to change, ed. by Florence Howe. New York, McGraw-Hill, 1975. 
182p. 

Sponsored by Carnegie Commission on Higher Education. 

Contents: Toward a woman-centered university, by Adrienne Rich; Inside the 
clockwork of male careers, by Arlie R. Hochschild; A view from the law school, by 
Aleta Wallach; Women and the power to change, by Florence Howe. 

Descriptors: *Women college students / *Women college professors / 

*Women--Discrimination. 





WOMEN--EMPLOYMENT (Contd) 

1-223 Te154 .W84wo 

Women in academia; evolving policies toward equal opportunities, ed. by Elga Wasserman, 
Arie Y. Lewin, and Linda H. Bleiweis. New York, Praeger, 1975. 169p. 

Based on the symposium "Women in academia: evolving policies toward equal 
opportunities" at the 138th annual meeting, American Association for the Advancement 
of Science, Philadelphia, December 30, 1971. 

Partial contents: Sex discrimination, educational institutions, and the law: a 
new issue on campus, by Bernice Sandler; Creating opportunities for women in science, 
by Mary I. Bunting; Sex discrimination at universities: an ombudsman s view, by 
Alice H. Cook; Affirmative action at Stanford University. 

Descriptors: *Women college students / *Women college professors / 

*Women--Career opportunities. 


1-224 

[Women in the labor force] Monthly labor review, 98:3-24, November 1975. 
Contents: Women in the labor force: the early years, by Allyson S. Grossman; 
Women in the labor force: the middle years, by Deborah P. Klein; Women in the 
labor force: the later years, by Beverly J. McEaddy. 
Descriptors: *Women--Employment--Statistics. 


OUTH 


1-225 Ie155 .M58yo 
Mi 


2 
halka, Joseph A. 
Youth and work. Columbus, Ohio, C. E. Merrill Pub. Co., 1974. 177p. 
Descriptors: *Youth--Employment / *Work values / *Vocational counseling. 











UNITED STATES 
CIVIL SERVICE COMMISSION 
WASHINGTON, D.C. 20415 premngoernahapenconit 


U.S. CIVIL SERVICE COMMISSION 


OFFICIAL BUSINESS 











